
Current Labor Information  

AUBURN 

LOCAL LABOR MARKET REPORT, 2008 

EXECUTIVE SUMMARY 

THE CITY OF AUBURN AND THE AUBURN DEVELOPMENT COUNCIL CONSIDERED SEVERAL OPTIONS 

FOR OBTAINING 2008 LABOR MARKET DATA FOR THE REPORT.  THE OPTIONS INCLUDED MAIL, 
PHONE SURVEYS, OR ACCESSING DATA AND INFORMATION AVAILABLE VIA OTHER SOURCES.  
AUBURN DETERMINED MAIL OR PHONE SURVEYS WOULD NOT BE COST EFFECTIVE IN LIGHT OF THE 

ACCURACY OF OTHER REPORTS AVAILABLE.  ADDITIONALLY, AUBURN FACED THE CONSTRAINTS OF 

RANDOM SAMPLING LIMITATIONS FOR TELEPHONE SURVEYS WITH THE INCREASED USAGE OF 

CELLULAR COMMUNICATIONS AND THE LOW RESPONSE RATES OR THE COST OF MAIL SURVEYS. 

THE GOAL AND THE CHALLENGE OF THE LOCAL LABOR MARKET SURVEY WAS TO LOCATE  

CONSISTENT AND COMPARABLE DATA FOR THE COUNTIES IN NEBRASKA IN ADDITION TO COUNTIES 

IN THE THREE BORDERING STATES OF IOWA, KANSAS, AND MISSOURI.  THE CITY OF AUBURN 

FOUND SIGNIFICANTLY ACCURATE AND TIMELY INFORMATION COULD BE EXTRACTED FROM THE 

NEBRASKA PUBLIC POWER DISTRICT ECONOMIC RESEARCH DATA BASE TO INCLUDE NEDI 

ONLINE GIS INDEX REPORT, THE US CENSUS BUREAU DATA FOR THE AREA AND FOR COUNTIES IN 

SURROUNDING STATES.  FOR THE PURPOSES OF PROVIDING ACCURATE DATA, THE US CENSUS 

DATA WAS USED TO BRIDGE THE SURROUNDING FIFTY MILE POPULATION SAMPLE BELIEVED TO BE 

PART OF THE LABOR POOL WITH THE NPPD’S NEDI REPORT. 

THE PREVIOUS AUBURN LABOR MARKET REPORT UTILIZED A NDED DRAFTED SURVEY AND 

PHONE INTERVIEWS COMPLETED BY VOLUNTEERS.  IN MARCH 2008, THE CITY OF AUBURN AND 

THE LOCAL NEBRASKA WORKFORCE DEVELOPMENT, DEPARTMENT OF LABOR OFFICE PARTNERED 

IN A LOCAL JOB FAIR ATTENDED BY VARIOUS AREA EMPLOYERS.  THE CITY OF AUBURN TOOK THAT 

OPPORTUNITY TO HAVE THE JOB FAIR ATTENDEES COMPLETE A QUESTIONNAIRE USING THE SAME 

QUESTIONS AS THE PRIOR PHONE INTERVIEWS.   

ALL DATA SOURCES ARE LISTED AT THE END OF THIS REPORT AND ARE AVAILABLE FROM THE 

AUBURN DEVELOPMENT COUNCIL PER REQUEST.  WE HAVE COMPILED THE DATA TO PROVIDE 

GRAPHS AND CHARTS TO ILLUSTRATE THE DATA FOR EASE IN REVIEWING. 

CONSIDERATIONS: For the purposes of identifying the labor market area, the borders extend into 
the contiguous counties of Cass, Gage, Johnson, Lancaster, Otoe, Pawnee, Richardson in 
Nebraska; Fremont, Mills, and Page Counties in Iowa; Andrew, Atchison, Holt, and Nodaway 
Counties in Missouri; and Brown and Doniphan in Kansas. In order to use consistent and the 
most accurate data available, this report is compiled based on the 2000 Census profiles for each 
of these counties compared, wherever possible, to the 2005 estimates from the Nebraska Public 



Power District’s GIS Index Report providing demographic data for areas up to a 50 mile radius 
surrounding Auburn and Nemaha County.  The local labor survey in addition to current 
information and future projections will allow Nemaha County to plan the future workforce 
requirements.  

AUBURN’S LABOR MARKET AREA DEFINED 

LOCATION  

In determining the actual geographic labor market area, information was compiled from two 
sources. The geographic location of Auburn on the southeast corner of Nebraska offers the 
challenge of including data from three additional states (Iowa, Kansas, and Missouri) as part of 
the market area. While customized region information can be developed via the N-Stars Program 
on the Nebraska Workforce Development Department of Labor website, the program doesn’t 
offer the opportunity to include the information for Iowa, Kansas, or Missouri and these states do 
not offer such a program; therefore such a report is not inclusive. 

The Nebraska Public Power District GIS Index report offers statistical data for Auburn and a 50-
mile radius of the community, which includes data for southwestern Iowa, Northern Kansas, and 
northwestern Missouri. This information is based on 2005 estimates. However, it offers a limited 
amount of information. In an attempt to provide additional information about Auburn’s labor 
market and area not provided by the GIS Index, 2000 Census profiles for thirteen counties 
including four from Iowa and two from Kansas and Missouri were combined to provide a 
“comparable” to the GIS Index information. 

QUICK FACTS ABOUT AUBURN’S LABOR MARKET AREA 

Since the information is somewhat limited, we will use the data provided by the GIS Index and 
fill in other important information based on the 2000 Census data and information collected from 
the Job Fair Based Labor Survey. All sources are clearly noted.  

For this given study, we will refer to the areas as defined: 

50-mile Radius: Auburn and 50 mile radius (based on 2005 estimates) 

Source Nebraska Public Power District, NEDI OnLine - GIS Index Report, 2005 Est. 

Counties Included:  Cass, Gage, Johnson, Lancaster, Otoe, Pawnee, Richardson in Nebraska 
Counties, Fremont, Mills, and Page Counties in Iowa; Andrew, Atchison, Holt, and Nodaway 
Counties in Missouri; and Brown and Doniphan in Kansas. 

Source: US Census Bureau, Census Profiles, 2000 Census 

 



AUBURN’S LABOR MARKET AREA QUICK FACTS 

 

  NEMAHA COUNTY 

2006 

50-MILE RADIUS 

NEMAHA COUNTY 

2005 ESTIMATES 

IN NEBRASKA 

COUNTIES 
OUTSIDE OF 
NEBRASKA 

2000 CENSUS 

POPULATION 8,432 251,500 99,021 

# HOUSEHOLDS 3,458 99,579 5,327 

# FAMILIES 2,180 68,223 4,329 

LABOR FORCE 3607 137,578 108,691 

MEDIAN 
HOUSEHOLD 

INCOME 

39, 455 (2004) 51,314 38,001 

LARGEST (PRIVATE) 
INDUSTRY 

Business, repair, 
personal services

Business, repair, 
personal services 

Manufacturing 

AVG. HOUSEHOLD 
SIZE 

2.4 2.4 2.4 

AVG. FAMILY SIZE 2.9 3.0 3.0 

PER CAPITA 
INCOME 

19,411 20,990 16,952 

Source: NPPD, GIS Index Report, April 2008 

Fed Stats, April 14, 2008 report 

U.S. Census Bureau, Census 2000. 

 

 

 
 
 
 
 
 



Population by Gender 
 

The 2006 estimates of population by gender were obtained from the NPPD GIS Index Report.   

 

Gender  15 mile radius 

Nebraska 

30 mile radius 

Nebraska 

50 mile radius 

Nebraska 

Bordering  
States 

Male  7,214  26,523  124,229  47,744 

Female  7,285  27,258  127,216  49,994 

Total 7,499  53,781  251,445  97,738 

 

 

Population by Age 
According to the 2006‐population estimate by NEDI, the total population in a fifty‐mile radius from 
Auburn total 250,679.  Of this population, 171,701 (68%) individuals are between the ages of 18 and 74. 
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Source:  NPPD, GIS Index Report, April 2008 
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Population Projections for 2011 
The data compares the population in 2006 compared to the projected population in 2011.  In 2011, the 
population aged 25‐34, 55‐64, and 65‐74 is going to increase with the 25‐34 populations increasing the 
most. 
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Population by Educational Assessment 
Nebraska has always been known for the workers’ strong work ethic.  The data obtained supports the 
area has an educated and a trainable workforce.  Seventy percent of the population has a certificate or 
degree while twenty‐two percent has completed some type of college education.  The Auburn local area 
in a fifty‐mile radius has a highly trainable workforce. 
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   Source:  NPPD, GIS Report, November 2007 
                US Census Bureau, Census 2000 

2007 Household Characteristics of the Auburn Labor Area 
 

The Auburn labor market area includes 254,813 people, 102,000 households, and 71,812 families.  The 
table below represents the number of households and the respective household income within the 15, 
30, and 50‐miles radius. 

 

  15 miles  30 miles  50 miles 

< $15,000  996  3,607  10,691 

$ 15,000‐24,999  901  3,287  10,829 

$ 25,000‐34,999  916  3,146  11,286 

$ 35,000‐39,999  332  1,377  5,092 

$ 40,000‐49,999  612  2,585  10,377 

$ 50,000‐59,999  608  2,439  10,150 

$ 60,000‐74,999  634  2,450  11,808 

$ 75,000‐99,999  626  2,355  13,814 

$ 100,000‐124,999  299  977  7,546 



$ 125,000‐149,999  107  391  3,795 

$ 150,000‐249,999  90  398  4,532 

$ 250,000‐499,999  22  76  1,163 

> $500,000  44  119  875 

Source:  US Census Bureau, Census 2000, NPPD GIS Report 

 

 

Labor Force Characteristics and Projections 
In 2007, the Auburn area had 143,576 in the labor force.  In 2007, it is projected 59,643 persons will not 
be in the labor force.  In 2012, the number of individuals in the labor force will increase. 
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    Source:  NPPD, GIS Index Report, November 2007 

                   U.S. Census Bureau, Census 2000 

 

Job Vacancies by Industry Demand Indicators in Nebraska‐‐‐‐4th Quarter 2007 

In the fourth quarter of 2007 Job Vacancy survey revealed that Nebraska had 38,513 job vacancies 
statewide and a job vacancy rate of 4.4 percent.  The job vacancy rate is the number of vacant jobs 
divided by the total employment.  According to the data, the Health Care and Social Assistance Industry 
had the most vacancies with 5,329 vacancies, a job vacancy rate of 4.6, and 17.5 percent of vacancies 
always open, indicating a high turnover rate.  Occupations with the most openings include 
telemarketers, helpers‐production workers, landscaping and groundskeeper workers, and customer 
service representatives.   

 



Industry  Job vacancy # Job vacancy rate (%) Job always open (%)

Health Care and Social 
Assistance 

5,329  4.6  17.5 

Retail Trade  5,187  4.7  46.8 

Accommodation and Food 
Service 

4,588  6.6  49.6 

Administrative and Waste 
Services 

4,586  10.3  67.8 

Professional and Technical 
Services 

2,919  7.6  50.5 

Manufacturing  2,729  2.7  33.5 

Other Services  2,523  10.3  80.8 

Finance and Insurance  2,106  4.0  0.8 

Transportation and 
Warehousing 

1,214  3.0  54.5 

Natural Resources and Mining  1,082  9.7  15.6 

Information  1,080  5.6  45.8 

Construction  1,055  2.3  53.2 

Mgt of Companies and 
Enterprises 

933  5.9  12.2 

Education Services  773  0.9  9.6 

Wholesale Trade  769  2.0  17.6 

Arts, Entertainment and 
Recreation 

616  5.7  9.3 

Real Estate, Rental and 
Leasing 

427  4.6  N/A 

Public Administration  420  1.0  21.2 

Utilities  177  2.0  0.6 

Total  38,513  4.4  40.4 

Source:  Nebraska Workforce Trends 4th Quarter 2007 

 



Current Southeast Nebraska Top Ten Jobs with Projections 

Listed are the top ten occupations during the first nine months of 2008 with their current job openings.  
The information was compared to the 2006 Annual employment rate and to the 2016 projected 
employment rate.  When compared to job vacancies during the fourth quarter of 2007 Statewide, the 
separate categories such as Social Services, indicate the trend to consistently continue as an industry in 
need of workers. 

 

Top 10 
Occupations  
(Up to Sept. 2008) 

2006 Annual 
Employment 

2016 Projected 
Employment 

Production  10,183  12,326 

Office and 
Administrative Support 

1,095  1,309 

Installation, 
Maintenance and Repair 

935  1,197 

Community and Social 
Services (including 
health) 

400  538 

Transportation and 
Material Moving (truck) 

1,747  2,345 

Sales and Related 

(General Merchandise) 

1,174  1,503 

Healthcare Support  2,079  2,508 

Food Preparation and 
Serving Related 

2,755  2,699 

Healthcare Practitioners 
and Technical 

11,634  13,334 

Buildings and Grounds 
Cleaning and 
Maintenance 

62  104 

    Source:  Nebraska Workforce Trends.  Job Vacancy Survey 4th Quarter 2007 

 
 



 
Unemployment 
The Nemaha County Unemployment rate in October 2007 was 3.3% while the average in the 
surrounding counties was 2.8% and 3.1% in the State.  In Iowa, unemployment was 3.8%, Kansas 4.0%, 
and in Missouri 5.4%.  According to Nebraska and National Labor Trends, there will be 33.4 million job 
openings in the next ten years with 17.4 million jobs opening due to economic growth.  Our region could 
experience lower unemployment percentages due to the predicted job openings. 

 

Commuting Patterns: 

Commuting patterns are important for business to evaluate potential business growth and to estimate 
the number of workers who may choose to work if suitable jobs are available in a certain region.  The 
most common reasons to commute from one state to another are to receive an education and to pursue 
employment.  In 2000 more workers commuted into Nebraska than Nebraska workers commuting to 
other states for employment.   

 

County  % of pop in the labor force 
greater than 16 years of age 

Mean travel time to 
work in minutes 

% worked outside 
county of residence 

Cass  71.2  27.0  66.2 

Gage  66.6  18.6  20.4 

Johnson  63.5  24.0  40.6 

Lancaster  73.3  17.8  5.8 

Nemaha  64.6  17.0  18.8 

Otoe  68.0  20.3  31.8 

Pawnee  61.7  21.8  32.4 

Richardson  60.9  19.5  28.1 

 

According to the commuting information gathered from the “Employment Status and Commuting to 
Work: 2000 report from the Nebraska DED website, Nemaha County commuters traveled an average of 
seventeen minutes to work while individuals in Cass and Johnson counties traveled the furthest.  The 
statistics also show that many of the individuals traveling from those two counties, a high percentage 
worked outside their county of residence.  The average commuting time in the region is almost 21 
minutes. During the March 08 Job Fair, the labor survey indicated 88% of the respondents were willing 



to commute to their jobs.  Most indicated  they would travel between 20 and 100 miles depending on 
the job, the hours per day, and the permanence of the employment.  The respondents also indicated  
they would be willing to travel to their jobs if the wages were over $10 per hour. 

 

Industry Trends 
 

Employment by Occupation in Nebraska 

In 2000 Nebraska, according to information in NPPD, GIS Index Report, most people in the state were 
employed in Management or professional occupations while the least were engaged in farming, fishing, 
and forestry. 
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Employment by Occupation in Nemaha County, Nebraska 2000 
 

      Source:  NPPD, GIS Report 
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tate of Nebraska Employment by Industry 
 

Industry  2003  2004  2005  2006  2007 

33%

17%22%

2%
9%

17%

Management, 
Professional, and 
related
Service 
Occupations

Sales and office 
occupations

Farming, fishing, 
and forestry

Construction

Production

 

According to the charts, Nemaha County and the State of Nebraska Employment by occupation data run
in similar threads.  The people that attended the March 2008 Job fair were looking for a variety of 
but 19% wanted a production job, and 8% were looking for Construction or Office Administrat
employment.  So

S

Natural Resources 11,038  11,233  11,743  11,853  11,959 
and mining 

Construction 46,212  47,050  46,426  47,140  49,393 

Manufacturing 101,912  100,635  101,338  101,533  101,137 

184,673  185,406  188,151  188,037  191,484 

Information 21,452  21,445  20,382  19,052  19,185 

Financial Activities  46,395  60,041  61,629  62,814  63,978 

e 
91,536  94,438  96,705  101,318  104,353 

Trade, 
Transportation and 
Utilities 

Professional and 
Business Servic



Education and 
Health 

104,560  106,679  108,254  110,269  113,077 

Leisure and 
Hospitality 

77,586  77,547  79,077  80,566  82,365 

Other  25,879  25,906  26,016  25,359  24,563 

Government   150,969  151,850  152,844  153,984  154,703 

Source:  Nebraska Workforce Development NAICS Super Sector‐‐Employment and Wages in Nebraska 

 

Nemaha County Industry by NAICS SUPER SECTOR Code: 

Industry  2003  2004  2005  2006  2007 

Natural Resources 32  29  23  16  13 
and mining 

Construction ***  103  102  94  123 

Manufacturing 457  486  582  517  461 

port, 377  378  373  369  388 

Information ***  ***  23  24  25 

Financial Activities  111  114  113  126  121 

Business Service 
197  117  99  138  65 

n and 
Health 

***  ***  243  241  240 

Hospitality 
212  209  264  299  320 

Other  71  62  60  66  67 

Government   1,572  1,590  1,564  1,583  1,604 

Trade, Trans
and Utilities 

Professional and 

Educatio

Leisure and 

Source:  Nebraska Workforce Development NAICS Super Sector‐‐Employment and Wages in Nebraska 

Industry Definitions: 

Natural Resources and Mining: Agriculture, forestry, and utilities, mining. 

Construction: Construction 



Manufacturing:  Aerospace products and parts, chemical (except pharmaceutical, and medicine), computer and 
electronic products, food, machinery, motor vehicles and parts, pharmaceutical and medicine, printing, steel, 
textile, textile products, and apparel. 

Trade, Transport, and Utilities: Automobile dealers, clothing, accessory and general merchandise, grocery stores, 

rance, Securities, commodities and other investments. 

services, employment services, management, scientific and technical consulting services, scientific research and 

Education and Health: childcare services, educational services and health care, social assistance, except daycare.   

Leisure and Hospitality: Arts, entertainment, recreation, food services, drinking, hotels, and other 

Other:  Other industry information. 

Government and Advocacy: Advocacy, grant‐making and civic organizations, federal government, state and local 
 health. 

*** No data available 

Source:  Bureau of Labor Statistics Website 

ial 
ctivities, and Health and Education. The labor survey of March 2008 indicates the respondents were 
terested in employment in areas of production, construction, and office administration.  Some 

individuals expressed interest in Leisure and hospitality and employment in the banking industry. 

 

 

wholesale trade, transportation by Air, truck and warehousing. 

Information:  Broadcasting, Internet, motion picture and video, software publishers, telecommunications. 

Financial:  Banking, Insu

Professional and Business Services:  Advertising and Public Relations, Computer system design and related 

development services.  

accommodations. 

government, except education and

 

 

As nationally, Industry for Nemaha County has increased in the areas of construction, Government, 
Information, and Leisure and Hospitality.  Local opportunities for growth include Manufacturing and 
Professional and Business Services.  The economy in Nemaha  

County remains stable for industries such as Trade, Transport, and Utilities; Other Services, Financ
A
in

 

 

 



 

 
Employment Projections by Industry---Southeast Nebraska 

Proje 16 Industry 2006  ction 20

Na s tural Resource 8149  7981 

Construction  1809  1976 

Man ing  1  ufactur 0,183 12,326 

Trade  9806  10,586 

Information  442  359 

Financial  1934  2084 

Professional  1944  2275 

Ed l  1   1ucationa 1,634 3,334 

Leisure  3674  3940 

Other  2362  2603 

Government  6504  7101 

Source:  Nebraska Department of Labor, Workforce Development Website. 

Industrial growth will develop in the areas of construction, manufacturing, trade, financial, professional, 
ducational, leisure, other, and government enterprises. 

ebraska Labor Market Dynamics 4th Quarter 2006 

e

 

N

 

Industrial Sector  Total 
Transactions 

“One 
Quarter 
Worker” 

Retention Hires Separations “One 
Quarter 
Worker” 
Rate (%

 

(%) ) 

Retention
Rate 

Hire Rate 

(%) 

a
tion 

(%

Separ

Rate 

) 

Flow 
Rate 

(%) 

Natural Resources and 
Mining 

13,805  1,411  9,228 2,314 3,674 10.2 66.8  16.8  26.6 ‐9.9

Construction  57,909  4,578  37,990 9,860 14,437 7.9 65.6  17.0  25.3 ‐8.2

Manufacturing  113,855  3,227  94,307 10,838 11,937 2.8 82.8  9.5  10.5 ‐1.0



Trade, Transportation 
& Utilities 

240,742  14,283  173,003 41,667 40,355 5.9 71.9  17.3  16.8 0.5

Information  25,590  448  21,640 2,044 2,354 1.8 84.6  8.0  9.2 ‐1.2

Financial Activities  69,933  1,456  58,833 5,590 5,590 2.1 84.1  8.0  10.0 ‐2.0

Professional & Business 
Services 

110,241  11,853  67,918 24,947 24,947 10.8 61.6  22.6  26.5 ‐3.9

Education & Health 
Services 

219,693  6,355  181,763 24,111 24,111 2.9 82.7  11.0  9.2 1.8

Leisure & Hospitality  102,363  8,857  58,598 25,273 25,273 8.7 57.2  24.7  26.7 ‐2.0

Other Services  28,224  1,399  20,796 4,015 4,015 5.0 73.7  14.2  17.0 ‐2.8

Government 46,293  887  40,504 2,744 2,744 1.9 87.5  5.9  8.5 ‐2.6

All Industry 1,028,648  54,754  764,580 153,403 153,403 5.3 74.3  14.9  16.1 ‐1.2

Source:  Nebraska Department of Labor, Workforce Development, Labor Market Information. 
The data measures the number of stable jobs, how businesses and workers react to economic conditions, and if industries are growing or declining.  On the 
fourth quarter of 2006, Nebraska’s retention rate was 74.3%.  Government at 87.5% represents the most stable jobs in industry followed by Information and 
Financial Activities while the Leisure and Hospitality Industry had the lowest retention rate.  Two industries reflect growth during the quarter:  Education and 

ealth Services (-1.8%) and Trade, transportation, and utilities (0.5%).   

 
 

Compensation: 

 

Average Annual Wages Per Industry, Nemaha County, March, 2008 

Avg Weekly Wage Avg Annual Wage 

H

Industry 
Natural Resources and Mining $470  $24,440 

Construction  $443  $23,036 

Manufacturing  $618  $32,136 

Trade, Transportation, and 
Utilities 

$404  $21,008 

Information  $316  $16,432 

Financial Activities  $522  $27,144 

Professional Services  $1,388  $72,176 

Education and Health  $513  $26,676 



Leisure and Hospitality  $143  $7,436 

Other  $254  $13,208 

Government  $1,022  $53,144 

Source:  Nebraska Workforce Development, Nebraska Industry Employment and Wages 

Financial compensation is greater for the Professional Services Industries, Government, and 
Manufacturing.  Individuals employed in the Leisure and Hospitality and Information Industries earn 
the least amounts.   

 

Occupation Projections: 

 

Southeast Region Occupational Classes Openings 2004‐2016 

 

SOC Code  Occupational Title Percent Change Annual 
Openings 

11‐0000  Management  6.2%  78

13‐0000  Business and Financial  7.59%  38

15‐0000  Computer and Mathematical   13.42%  11

17‐0000  Architecture and Engineering  21.71%  24

19‐0000  Life, Physical, and Social Science  8.26%  26

21‐0000  Community and Social Services  23.67%  54

23‐0000  Legal Occupations  7.81%  3

25‐0000  Education, Training, and Library  6.99%  97

27‐0000  Arts, Design, Entertainment, and Media  ‐2.00%  13

29‐0000  Healthcare Practitioners and Technical  18.37%  98

31‐0000  Healthcare Support  20.59%  45

33‐0000  Protective Service  19.75%  62



35‐0000  Food Preparation and Serving  1.79%  130

37‐0000  Building, Grounds Cleaning, and Maintenance  10.93%  49

39‐0000  Personal Care and Service  11.21%  85

41‐0000  Sales and Related Occupations  3.87%  191

43‐0000  Office and Administrative Support  5.98%  232

45‐0000  Farming, Fishing, and Forestry  ‐0.15%  136

47‐0000  Construction and Extraction  7.96%  61

49‐0000  Installation, Maintenance, and Repair  14.30%  96

51‐0000  Production   20.93%  386

53‐0000  Transportation and Material Moving  11.89%  200

Source:  Nebraska Workforce Development, Department of Labor, Labor Market Information 

Industries with the most annual openings are Production, Office and Administrative Support, 
Transportation and Material Moving.  Industries showing negative growth include Farming, Fishing, 
Forestry and Arts, Design, Entertainment, and Media. 

 

 

 

 

 

 

 

 

 



Southeast Economic Region Occupations with the Most Annual Openings 2006‐2008 and Long Term 

Occupation Projections for 2008‐2016 with 2016  

2006-2008 2008‐2016 

Occupations with the Most Annual Openings Percent 
Change 

Annual 
Growth 

Bookkeeping Accounting, and Auditing Clerks 8.05%  114

Food Preparation Workers  12.90%  24

Secondary School Teachers  0.92%  4

Elementary School Teachers  ***  *** 

Stock Clerk and Order Fillers  ‐11.32%  ‐42

Teacher Assistants  ***  *** 

Landscaping and Groundskeeping Workers ***  *** 

Helpers—Production Workers  22.66%  87

Cooks, Fast Food  1.30%  14

Food Batchmakers  39.49%  77

Source:  Nebraska Workforce Development, Labor Market Information Projections 

Legend:  ***No data 

Annual Growth represents new job creations and not job replacement openings.  Occupations with 
the most annual openings in 2016 are projected to change when compared to the 2008 data.  Column 
#1 shows the ten jobs that had the most annual openings in the two‐year period between 2006 and 
2008.  According to the data, in 2016, when compared, Bookkeeping, Accounting, and Auditing clerks 
will continue to grow as will production workers and food batchmakers while there is not data 
available for Elementary school teachers, teacher assistants, and landscaping and groundskeeping 
workers.  It is predicted the need for secondary school teachers will decrease.   

 

 

 

 



 

Southeast Region Projected Demand Occupations 2008‐2016‐‐‐“Hot Jobs”‐‐‐ 

SOC   Job Title  Projected Growth  

51‐4121  Welders, Cutters, Solderers and Brazers 297 

43‐9061  Office Clerks, General 115 

53‐7062  Laborers and Freight, Stock, and 
Materials Movers, Hand 

104 

41‐2031  Retail Salespersons 93 

51‐9198  Helpers‐Production Workers 87 

21‐1093  Social and Human Service Assistants 81 

49‐3023  Automotive Mechanics 81 

51‐3092  Food Batchmakers 77 

43‐41‐71  Receptionists and Information Clerks 74 

51‐1011  First‐Line Supervisors/Managers of 
Production and Operating Workers 

64 

Source:  Nebraska Workforce Development, Labor Market Information Projections 

Projected Growth represents new job creations and not job replacement openings.  Above table represents the top ten hot jobs or demand 
occupations projected for the Southeast Region.  Projections are based on historical employment trends projected into the future. 

 

 

Job Title  O*NET‐SOC Description 
Welders, Cutters, Solderers, and Brazers  Use hand‐welding, flame cutting, hand soldering, or brazing 

equipment to weld or join metal components or to fill holes, 
indentations, or seams of fabricated metal 

Office Clerks, General  Perform office duties too varied or diverse to list 

Laborers and Freight, Stock, and Material Movers, 
Hand 

Manually move freight, stock, or other material or perform 
other unskilled labor 

Retail Salespersons  Sell merchandise, such as furniture, motor vehicles, appliances, 
or apparel 

Helpers—Production Workers  Includes supplying or holding material or tools, and cleaning 
work area or equipment 

Social and Human Service Assistants  Assist professionals in the fields of psychology, rehabilitation, 
or social work, to provide client services, as well as support for 



families

Automotive Mechanics  Repair automobiles, trucks, buses, and other vehicles—any 
part or a specialty 

Food Batchmakers  Set up and operate equipment that mixes or blends in the 
manufacturing of food products 

Receptionist and Information Clerks  Answer inquiries and obtain or provide  information for 
general public, customers, visitors and other parties 

First‐Line Supervisors/Managers of Production 
and Operating Managers 

Supervise and coordinate the activities of production and 
operating workers 

Source:  O*NET Code Connector 

Additional information concerning projected hot jobs to include DOT Tittles included on the O*NET Codes, job 
families, sample occupations, related occupations, tasks, and detailed job activities are available at 
www.onetcodeconnector.org. 
 

Conclusions: 

Auburn’s Labor Market Area includes individuals up to a fifty‐mile radius of the community.  The 
workers in the area have a variety of job skills needed to fulfill the job requirements of potential new 
employers.  Individuals within the Labor Market Area commute on average 17.0 minutes to work.  The 
workers in the area posses a strong Nebraska Work Ethic.  The Auburn area has an educated skilled 
labor force but are willing to be retrained to fulfill the employment needs of businesses.  Fewer students 
in Nebraska drop out of high school and many have attended college or are receiving an associates or 
bachelor’s degree.  The population within the fifty‐mile radius is involved in business, repair, and 
personal services activities.  The average annual income in Nemaha County is $19,411. 

 

Contact Information: 

Copies of all the research and supportive data can be obtained at: 

Auburn City Hall 

1101 J Street 

Auburn, Nebraska 68305 
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